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Abstract: Affirmative Action has been a heavily debated topic in the past decade. 
Now, scholars argue whether affirmative action is still necessary and they 
tend to argue about the affect it has on its students. In my paper I will 
discuss how I first became interested in the topic of affirmative action, 
then I will proceed to observe a debate at University of Illinois on 
affirmative action and then I will discuss how affirmative action has and 
still continues to affect our community at University of Illinois . 
Initial 
Exercises: 
Talk About Race Essay
Afrocentrism is a world view that considers African peoples, their cultures, 
histories, collective struggles, needs and aspirations, to be central to the 
interpretation and utilization of data. This view point is often considered very 
controversial, sometimes even seen as separatism. Afrocentrism looks to analyze 
things under an African lens, especially viewpoints that are already established. 
Viewpoints as such can be seen when looking at subjects of history and politics. 
Afrocentrism is used to essentially help African Americans identify more with 
their African culture and ancestry. The major controversy is that this viewpoint 
excludes all other cultures and viewpoints. I will discuss the effectiveness of an 
afrocentric view on certain things in life. 
Afrocentrism is a shift in mind state and more or less a refocused way of looking 
at things with an African theme more closely. For Fredrickson to call 
Afrocentrism a separatist movement is a very gross miscalculation. There is 
nothing separatist about an effort to learn about your culture more, especially 
when you are apart of a race that has been denied, dejected, and oppressed for the 
past 400 years. What Fredrickson does not discuss is how the current Eurocentric 
agenda we abide by is separatist and exclusive by nature. A many of ethnic 
cultures have been denied because of the Eurocentric curriculum that we operate 
under, whether it be consciously or unconsciously. 
I feel that most of the denial of the Afrocentrism comes from negligence to 
acknowledge our Eurocentric view of history. Americas population is 75% white. 
Observing these statistics it is obvious that white people are the majority. 
Acknowledging the truth of these observations should lead us to concluding that 
most things in America were created with a white perspective. As Harlon Dalton 
says “For a significant chunk, the inability to “get” race, and to understand why it 
figures so prominently in the lives of most people of color, stems from a deep 
affliction – the curse of rugged individualism” (2005). Realizing that we are all 
from different backgrounds should help us to respect other ethnic perspectives. For 
people of color, race is something that has an affect on the way a person lives 
since birth. Eurocentric perspective is the basis of our country, this means that it 
subscribes to the realism of European supremacy. Just like the word racism, 
supremacy causes many people to be nervous because of the negative connotation, 
but it is unfortunately true. By showing both sides of ethnic perspectives I hope to 
point out the good and bad, but more importantly the truth of both perspectives. 
Fredrickson seems to subscribe to the idea of Eurocentrisim, because a lot 
of his critiques seem to be based in the idea that the system we subscribe to 
already is the best. In his article Fredrickson attacks the African American culture 
for being “The most significant and persistent assertion of group separatism in 
American history has come from African Americans disillusioned with the 
prospects for equality with in American society” (2007). Fredrickson’s statement 
seems to give hope to the possibility for true equality for African Americans in a 
nation that is basically dominated by white Americans. I do not believe this is 
mission impossible, but I do recognize that we have an extremely long way to go. 
The tone of this section in the article makes it seem like Fredrickson thinks people 
of color are dependant on Americans to thrive. Fredrickson’s pessimistic tone 
towards the idea of group separatism is apart of the narrow minded and ignorant 
culture of Eurocentric beliefs. It would be in much better taste to respectfully 
disagree with the concept or logistics than to steadily bash a peoples attempt for 
equality/respect. 
Frederickson’s blanket attack of the group separatist movement by people 
of color is narrowed to African Americans and their most recent movement called 
Afrocentrism. Fredrickson says ““Afrocentrism”- has not as yet produced a plan 
for political separation. Its aim is a cultural and spiritual secession from American 
society rather than the literal establishment of a black nation”(2007). Afrocentrism 
in its aim is a very sound and needed movement. Fredrickson exhibits the fear and 
uncomfortable behavior that we discussed in class that some people experience 
when it comes to the discussion of race and racism. When scholars critique 
Afrocentrism they tend to use the tactic of substituting White for Black every time 
a pro black statement is made and say that it would be seen as racist if it was stated 
that way. I however, do not agree at all. When you substitute white for black in 
those instances it wouldn’t be deemed racist because it would be the same white 
America that we have been living in forever. America is 75% white and mostly 
run by white Americans so it is automatically assumed that cultural and spiritual 
values are geared towards the white community. Due to this very fact America has 
and will remain unequal by nature. When considering the use of Afrocentrism in 
life and its necessity my roommate says; “I feel that it is key that I get a view of 
history through an African lens because often our history is not discussed.” Until 
people like Fredrickson recognize that cultures such as African Americans are a 
culture denied and special attention is required in order to restore and distinguish it 
from the common Eurocentric culture. 
Trying to right the wrongs of our ancestors is very hard to do. Balancing 
an uneven playing field that has been this way for so long is a tough task. When 
people of color look to have their culture recognized it should be greeted with the 
utmost sensitivity. The history that is most often taught in schools is a general 
education of our past that typically caters to the European innovators and barely 
scratches the surface of achievements and accomplishments by people of color. In 
light of the recent controversy over Barack Obama’s pastor’s comments while 
preaching, it is essential that America takes this time to really examine race and 
our view on it, similar to Barack Obama’s Race speech. There has been a lot of 
talk about the experience of the “black church”. The black church experience is 
the key part of this argument in my eyes because it is important in contextualizing 
Obama’s pastor, Rev. Wright. 
Just as most other black views or experiences the black church is deeply 
rooted in the history of slavery. Slaves gathered in congregations having their own 
mini church services. These services were brought about to inspire hope of their 
one day being a better day. Well, church since then has not changed much. The 
black church produces some of the most prominent social and civil rights activist 
of our time. Martin Luther King Jr. made his first speeches advocating for change 
and a better America, in a southern church. The black church does not only deal 
with spirituality, but it also deals with social and political issues because this is the 
largest forum for African Americans to speak to each other unadulterated. When 
looking at the sound bites of Dr. Rev. Wright and actually putting them in context 
of his 70 minute sermon, Rev. Wright simply was inspiring his congregation that 
faith in God will not fail you and will actually bring about a breakthrough. Rev. 
Wright was a strong advocate of self examination, which called for analyzing your 
relationship with God. The mere 10-15 second sound bites do not give a full 
perspective of the inspiring message Rev. Wright delivered. The examples used 
are no different than what may be used in any other black church; it’s a way for 
the pastor to drive the point home. From the outside looking in these statements 
may be seen as radical or extremist, but from inside looking out these statements 
are your reality. I interviewed a member of Trinity’s church asking them their 
feelings about the attacks on their pastor and church and what they feel trinity has 
done for them. The member responded by saying; “one of the unique things about 
Trinity that the media chooses to overlook is the strong scriptural and 
unmistakable confidence instilled in its members through Rev. Wrights sermons.” 
It is through the Afrocentrism view point that Rev. Wright preaches that instills 
hope into people and it is because of an Afrocentric view on history and theology.
Question: For my research project I have chosen to research Affirmative action on 
the University of Illinois Campus and how it affects African Americans self 
esteem while here. Most often during the application process to college 
students can’t help but think about how they are going to be affected by 
the legislation of Affirmative Action. High school seniors will often equate 
their acceptance or deferral in to a school to affirmative action. 
There are a lot of misconceptions about affirmative action that are often 
rumored around collegiate students. I never considered the reason for me 
being anywhere. I always felt that me as a person was always why I have 
been acknowledged for any achievement. I have always felt that 
affirmative action was a much needed practice in every facet of our 
society. In my paper I will discuss how affirmative action works, whether 
or not it is practiced at U of I, and how does it affect the morale of 
students. 
Plan: For my first step in the research plan I plan to observe articles about 
affirmative action and how it has affected people in the past. Affirmative 
action is not a recent topic and in order to get a full grasp of how it affects 
kids today we must look at its past. I plan to search the archives for every 
article pertaining to affirmative action in the University’s history. I also 
think it would be very key to look at the historical context of affirmative 
action, and see how the university’s diversity has progressed over the 
years. 
Over break and the week we come back I plan to interview UIUC 
undergrad students; black and white and also graduate students. This will 
help me understand the students on a more personal level and possibly 
the daily struggles that they go through with affirmative action. I plan to 
interview my roommate, classmates, and a few people in my peer group.
For my research project I think it would be a good idea to observe people 
at the NAACP general assembly meeting next Wednesday. Here I can 
observe peoples attitudes toward affirmative action and how they feel it 
affects them. NAACP usually discusses issues that affect African 
Americans so what better place to observe than at the meeting where 
plenty of opinions are sure to be flying around.
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Discuss: Introduction 
Affirmative action has been one of the most highly debated topics in the United 
States over the past few years. The Supreme Court ruling upholding affirmative 
action programs at the University of Michigan at Ann Arbor has caused 
affirmative action programs across the nation to go under much scrutiny. There 
has been much discussion about whether or not affirmative action is still effective. 
Affirmative action is designed to promote access to education, employment, or 
housing among certain disadvantaged groups. The motivation for affirmative 
action is a means to redress the effects of past discrimination and to encourage 
public institutions like; universities, hospitals and police forces to be more 
representative of the population. Affirmative action is a means to an end. Many 
scholars contend that affirmative action is discriminatory and it actually denies the 
truly qualified individual access to a public institution. This argument has really 
taken shape in many Universities across the land. Students at many of the top 
public universities around the country sometimes wonder how affirmative action 
affects them and those around them. With the recent court case with the University 
of Michigan, students are more aware of affirmative action as a policy. University 
of Illinois often boasts about being a very diverse community. I would like to 
contend that affirmative action is partly responsible for our diverse environment at 
University of Illinois. I would like to examine affirmative action as a policy and 
also discuss how it affects students here at University of Illinois. 
The history of our country starts off highly flawed, this can also be considered as 
the events that led up to the establishing of affirmative action. Slavery is single 
handedly the biggest setback of black people in the United States. Given the 
magnitude of that historical time I will look to concentrate on a more recent time 
that will set the stage for the necessity of affirmative action. In 1862, there was a 
court case that deemed it constitutional to have racial segregation in public 
institutions. This type of segregation would lay the foundation of racial inequality 
for decades to come, specifically the Jim Crow era. The Jim Crow era never lived 
up to what it was intended to be. There was nothing equal about the public 
institutions. As a matter of fact it is commonly found that the institutions set up for 
blacks were inferior to those of whites. Obviously this is the recipe for a very 
hostile environment, which the Jim crow era was. During this 60 year span I 
would like to note not only the institutional racism and segregation practices but 
also the effect this time had on the people. With all of these black institutions 
being so inferior to that of the whites, a mindset is beginning to set in that blacks 
must be genetically inferior. Thankfully these segregation practices would begin to 
be combated but not reversed in 1954 in the court case of Brown v. Board of 
Education, which established that separate public schools for blacks and whites 
did not provide equal educational opportunities for blacks. This was a very 
monumental decision and a very pivotal time in our history. This ruling did begin 
the meshing of schools with blacks and white but it did not technically open the 
minds of those in power who denied blacks the equal educational opportunities. 
Most recently affirmative action has been ruled in favor of by the Supreme Court 
in Grutter/Gratz v. Bollinger in 2003. This is where Michigan was sued over its 
affirmative action admissions policy. Ever since this case there has been a buzz 
around affirmative action and whether it is still needed. Many scholars argue that 
our country is at a point where we do not need affirmative action any more, or that 
the affirmative action practices exhibited today are unfair like the notable Dr. Paul 
Allen from Michigan State University. While other intellectuals like Dr. Michael 
Eric Dyson of Georgetown University will argue that our work is undone and that 
affirmative action needs to continue to be in effect. In order to understand both 
sides of the debate, I attended a University of Illinois sponsored event where Dr. 
Allen and Dr. Dyson would actually debate affirmative action and its necessity in 
our modern day. 
Observation
The debate was between Dr. Michael Eric Dyson and Dr. Paul Allen. Dr. Dyson is 
a professor at Georgetown University whose studies include Hip Hop and the need 
of Affirmative Action. Dr. Allen is a professor at Michigan State University whose 
field of study includes history and the negative affects of affirmative action. It was 
highly convenient that this debate popped up this week because I received a lot of 
beneficial information from it. To hear two intellectuals debate affirmative action 
was really good for me to understand both sides of the argument. The debate was 
set up where Dr. Dyson and Dr. Allen would begin by having their fifteen minute 
introductory statement and after each side was head there would be a five minute 
rebuttal from both sides. After this the debate was opened up to the audience and 
people were able to pose questions to both Dr. Allen and Dr. Dyson. 
As over 600 students, majority black, filled Lincoln hall I was pleased to see so 
many people to come out to event that did not involve any incentives beyond the 
priceless amount of knowledge received. The crowd buzzed with anticipation as 
Dr. dyson arrived late. Dr. Dyson has been seen on television many times debating 
about hip hop so I am sure most people were excited by the fact that he was going 
to be in attendance. As the debate started Dr. Allen spoke with an unshaken 
confidence about how affirmative action has a negative affect on the people it is 
designed to help. He also opened by acknowledging that affirmative action does 
not have a widespread effect on most students, “affirmative action only affects the 
top 50 or so colleges and universities and, in the case of black folk, hardly more 
than 5 percent of all (blacks) who go to a university. Every other college or 
university accepts just about everybody that applies, if they meet very minimal 
qualifications." Dr. Allen began his argument by first challenging concepts and 
words that are commonly used, such as diversity. Dr. Allen saw diversity as a 
word that keeps us divided whereas inclusive is better and is a positive endeavor. 
“Affirmative action is a means to an end” is how Dr. Allen described affirmative 
action citing that if the end isn’t harmonious then why have it at all. Dr. Allen 
feels that the long harbored feelings about affirmative action create hostile 
environments for those it is designed to benefit. The confidence that Dr. Allen 
spoke with almost made you want to believe everything he said. Dr. Allen 
subscribes to a “first come first serve” policy. Instead of selecting certain people 
because of race it is better to have just an open process. Dr. Allen finds this 
especially necessary in situations like the work place, “coming in to a job inferior 
[in the eyes of your co workers] already makes it impossible to succeed.” 
The basis of Dr. Dyson’s argument was the many years of oppression that black 
people have had to suffer through. Highlighting events such as slavery and the 
actual three-fifths clause, Reconstruction, and Jim Crow laws, Dr. Dyson gave 
historical context to what affirmative action was designed to reverse, “to 
understand affirmative action one must look at the historical context ... since race 
was used as a demerit in the past, it is only just and logical to use it as a merit in 
the present.” The main point of Dr. Dyson’s historical context is that due to the 
“de-meritization of Blacks there must be some merit program” to equalize the 
problem we are at. Dr. Dyson made points about how over the years blacks have 
been denied “legitimate social goods” which has had a strong intergenerational 
effect on the admission process of many blacks. Dr. Dyson was quick to point out 
that he does not feel that affirmative action is the answer to all problems; in fact “it 
is the basement, the start to including of those excluded.” To sum it all up Dr. 
Dyson feels that are work is not done and that just because affirmative action helps 
blacks get access to resources that may not be available to them usually, does not 
mean that it is taking a seat or a privilege to anyone else, whose to say they are 
entitled to that spot. Dr. Dyson also went on to sum up his points by citing Dr. 
Martin Luther King and his most well known speech, “I have a dream that my four 
little children will one day live in a nation where they will not be judged by the 
color of their skin but by the content of their character.” Professor Dyson responds 
by saying, “As eloquent and inspiring as those words are, they are the words of an 
ideal future, not the words of the realistic present. Affirmative action is only the 
starting steps to a color-blind future. It is the basement, not the ceiling. Yes, one 
day Dr. King's words will come true, one day affirmative action will not be 
needed, but that day isn't today.”
Nancy Cantor at University of Illinois
Affirmative action has played a very central role at University of Illinois. Not long 
ago we had a chancellor by the name of Nancy Cantor. Nancy Cantor was not only 
chancellor but also provost for the University of Michigan, playing a very 
instrumental role in the Grutter v. Bollinger case. Nancy Cantor was a major 
advocate for affirmative action and the results that it would bring to university 
campuses. Cantor also was highly critical of President Bush and the government 
and their view on affirmative action. Affirmative action on college campuses “is a 
way to enrich the educational and intellectual lives of white students as well as 
students of color” according to Cantor. This is a view on affirmative action that 
looks a lot more at the benefits after students are meshed on campus. This was 
often the main point of Nancy Cantor that would negate the debate of the “relative 
advantages people are getting” (2003) with affirmative action. Nancy Cantor felt 
that arguments of affirmative action such as the one found in the Supreme Court 
case are missing the actual point. Cantor saw the actual point of affirmative action 
as:
“It is appropriate, and indeed critical, for the best institutions in the world to create 
the broadest possible mix of life experiences. Race is a fundamental feature of life 
in America, and it has an enormous impact on what a person has to contribute on 
campus. College admissions should be race-conscious to take the cultural and 
historical experiences of all students--Native American, African-American, 
Hispanic, Asian-American and white--and build on these in an educational 
setting.” (2003)
Affirmative action did far more good for the community than bad is the point that 
Nancy Cantor tried to stress. Cantor showed this through her diligent work in the 
University of Michigan and also her constructive criticism of President of George 
W. Bush; “Race is not neutral in the Bakke decision; it is front and center, just as 
it was nearly 50 years ago in Brown vs. Board of Education. In both cases, the 
Supreme Court urged our nation to boldly and straightforwardly take on the issue 
of race. The president wants to walk away from it [race]” (2003). Cantor did not 
only criticize affirmative action as most choose to do. Canter used her school, 
University of Illinois as a shining example of how diversity and race should be 
handled and discussed on a college campus. 
Inclusiveness was a major part of Cantor’s message and also apart of her goals at 
University of Illinois. In 2004 Cantor hosted many events in honor of Brown v. 
Board of Education, not only to celebrate the court’s decision, but to discuss the 
nature of race at University of Illinois. I will be examining the EBC’s report on the 
commemoration of Brown V. Board of Education in the year long events that took 
place in 2003-04. The EBC examined many events which were aimed at “Bringing 
race home”, “Reversing Race”, and “Emptying Race”. But what was most 
important was the hidden celebration of the 35th anniversary of Project 500; “an 
initiative undertaken by the university in 1968 to enroll 500 African American and 
Latino students in the first-year class” (2007). Many of Project 500’s first students, 
now alumni, came back to University of Illinois to engage with the current African 
American and Latino students. Nathaniel Banks, a University of Illinois faculty 
member and head of the African American Cultural Center was an original Project 
500 student and he reflected on the relation of the Project 500 Anniversary to the 
Brown Commemoration, Banks noted, “In the black community we didn’t really 
see Brown as a major force because it took so long for it to take hold. In 
Champaign, it took between 1954 and 1964 for there even to be talk about 
desegregation of schools. . . . But because I was a Project 500 student, I saw 
Project 500 as a defining point in my life.” The EBC described this as just the tip 
of the iceberg of the eagerness of the alumni to talk with current students about the 
importance of the history being commemorated. Events like this allow current 
students to get a great appreciation for the affirmative action programs that take 
place at University of Illinois. Many students are aware of the injustices of the 
past, but not many students are able to talk to people who experienced that hostile 
time first hand. For many students at University of Illinois it is hard to imagine a 
school environment not diverse or even to imagine the true racial tension that 
occurs on college campuses. Many of the project 500 alumni had no inkling that 
University of Illinois would turn in to the amazingly diverse campus that it is now. 
The Project 500 students saw Brown v. Board happen in front of their eyes in 1954 
but had to wait until they could reap the benefits at their own University of Illinois 
until 1964. This anniversary brought home many feelings and many realizations to 
the campus. The anniversary of Brown v. Board was commemorated in a very 
special way and it brought race to the forefront for that year. Thanks to Nancy 
Cantor students at University of Illinois were able to get an appreciation for the 
benefits that affirmative action has brought them. 
Interview
In the post Nancy Cantor administration I decided to interview a couple students 
to see how they feel about the racial climate at University of Illinois. I decided to 
question a nationally recognized school in Chicago (Whitney Young Magnet) and 
a student from a not so recognized inner city school by the name of Morgan Park 
high school. I asked the students if they were aware of Project 500 or of any 
affirmative action program that university of Illinois employed. Both students 
figured that there was some sort of affirmative action going on here due to the 
diverse population. I asked the students what there feelings were about coming to 
a major university knowing they were from their perspective schools and would be 
competing against some of the best students from across the world and that they 
were here possibly accepted in part because of their race. The student from Young 
Magnet said that he was excited about the possibility. “College is the place where 
you are supposed to grow and blossom the most and with this type of environment 
it is possible” (interview with Student A, Young Magnet, march 17, 2008). He 
went on to also say that he came from a very competitive school and he would not 
be daunted by the fact that he was here in part of his race, “just because I am black 
doesn’t mean I’m not as smart as the other students their” (interview with Student 
A, Young Magnet, march 17, 2008). The student from Morgan Park said that they 
appreciated the opportunity, “where I’m from it is not everyday that a young black 
female goes to a top 50 university in the nation” (interview with student b, Morgan 
Park HS, March 15, 2008). Both students also expressed how they believe 
affirmative action is needed and should continue to be used at many other 
universities, “University of Illinois is a shining example of what affirmative action 
can do, when you look at the successful minorities that have come from U of I, 
why wouldn’t you want to give others this opportunity” (interview with student b, 
Morgan Park HS, March 15, 2008). From interviewing these students it seems that 
affirmative action is appreciated more than anything. I’m sure there are people 
who do not have the same sentiment that attend this university. That is the nature 
of such programs like affirmative action, either you like it or you do not. 
Conclusion
How does the affirmative action affect our university? Affirmative action has a 
great effect on our university. Affirmative action has allow for students at 
university of Illinois to have their first encounter with students from far off 
countries. We live an ever evolving community, where globalization is becoming 
more apparent. The climate at our university shows how different people from 
different countries are beginning to interact. Denying someone that opportunity 
because of a socio-economic status that they were born into is unfair. Affirmative 
action does not let in non qualified students, all students are qualified for 
acceptance but may not have gone to the best school or may have the most money. 
Affirmative action is not about who may be “denied” from acceptance to a 
university but more about the environment after. 
Nancy Cantor has done a great job at University of Illinois showing the 
benefits of affirmative action. It is due to her work here and with University of 
Michigan that people are able to see the shining benefits of affirmative action. 
Cantor has even showed the benefits of affirmative action to the Supreme Court 
and in part could be highly responsible for the reason affirmative action was 
upheld in Michigan. Her diligent work across the nation has gained her notoriety 
for being an advocate for diversity at the university level. The University was very 
lucky to have her as a chancellor to create such a positive environment about 
affirmative action, race, and diversity. Having Cantor as a chancellor through 
events like the 50th year commemoration of Brown v. Board of education helped to 
continue this positive environment about affirmative action and race. No school 
across the nation went to the extent that university of Illinois did to examine race 
at the campus and evaluate ourselves as active participants in these views. 5 years 
after this commemoration and things have only gotten better, African American 
and Latino enrollment has increased. Going into this research paper I intended to 
try and give multiple reasons why affirmative action should remain but in the 
middle of the research I realized that there was nothing I could say that hasn’t been 
said before. In fact it would be better to show affirmative action in action and how 
it has benefited our Illinois community to prove why affirmative action is needed 
and can have positive results for all. 
EUI Links: 
Reflect: When we were first told we would have to do a research project about the 
university I think my heart may have stopped for a second. I had no idea what 
topic I would be able to write 10-15 pages about. Although this was not the 
longest paper I have ever written, it was more because of the topic selection. I had 
no idea what topic I would choose. Most often with my papers I like to write about 
things that relate to me. So most often that would be a topic that had to do with 
African Americans. None of the suggestions we were given jumped off the page 
and interested me. 
 It was not until I thought about my brother's college experience and the 
controversial topic of affirmative action that he faced. My brother is a graduate of 
University of Michigan and he also attended the school during the trial about 
affirmative action. That is when I first started to pay attention to things that 
happened in society. Once I reflected on my passion about affirmative action when 
my brother went through it at his school I decided that it would be a great topic for 
me to discuss and actually see how it affects students here at U of I. 
 I was not sure how I was going to start my paper, I just knew that I had to 
interview some students at U of I to see their opinion on affirmative action and 
research how scholars theorize affirmative action affects students. It was not until I 
went to the debate between Dr. Paul Allen and Dr. Michael Dyson on affirmative 
action. To hear two black men discuss the pros and cons of affirmative action 
really impacted me because at this point in my life I could understand where both 
were coming from. That debate really got the ball rolling for me and then I began 
to interview people and continue to do research. I enjoyed interviewing my peers 
at this school to get a sense of what they feel is the climate of race and affirmative 
action at this school. It was extremely interesting to find out about Nancy Cantor, 
our former chancellor, who had a very instrumental role in the University of 
Michigan affirmative Action case. To see how she was such an advocate for 
affirmative action around the nation and she let her university be a shining 
example of the benefits of affirmative action. Without this research project I 
probably would have never researched in to affirmative action here or let alone 
find out about Nancy Cantor.
